
Company 
Benefits

FULL-TIME EMPLOYEES



THE PERKS

INSURANCE & RETIREMENT BENEFITS

● Medical insurance with employer contribution of up to 75% of total premium
● Dental insurance with employer contribution of up to 50% of total premium
● Company HSA contribution of $100 per month for families and $50 per month for 

individuals with enrollment in compatible medical plans
● 100% Company-paid Life and Short-term Disability Insurances
● Voluntary Supplemental Life and Long-term Disability Insurances
● Voluntary Accident, Hospital, and Critical Illness Indemnity Insurances
● Flexible Spending and Dependent Care Accounts
● Pet Insurance
● 401(k) Plans with employer match (match is 100% of the employee’s first 3% of 

contributions and 50% of the next 2%)

   

BONUSES & REIMBURSEMENTS

● $275 Health & Wellness reimbursement per year
● $2,000 Employee Development budget per year
● Vacation bonus of $500 after 1st year of completed service, plus an additional 

$250 every year after
● $500 one-time New Hire Home Office reimbursement budget
● Referral Bonuses for referring employees and clients to Disruptive
● Life Event Milestone Bonuses for welcoming a new baby, getting married, and 

purchasing your first home

    
TIME OFF

● 12 Company-observed, paid holidays per year:

● Unlimited PTO (with approval) and flexible work schedules with our Adult Policy

O F   W O R K I N G   A T   D I S R U P T I V E   A D V E R T I S I N G

➔ Thanksgiving Day
➔ Day after Thanksgiving
➔ Christmas Eve
➔ Christmas Day
➔ New Year's Eve
➔ Your birthday

➔ New Year's Day
➔ President's Day
➔ Memorial Day
➔ Juneteenth
➔ Independence Day
➔ Labor Day



THE PERKS

PERKS
● Personal & Financial Development Courses
● Eligibility to join our Caring Committee, participate in Company 

challenges, and attend our annual Service Trip!
● Annual trip to headquarters for special onsite events (travel is covered 

for remote employees)    
● Access to book and stay at our St. George, UT vacation homes after 

one completed year of service

    
PREGNANCY & PARENTAL LEAVE BENEFITS

To support our expectant parents, we will provide paid pregnancy and 
parental leave that runs concurrently with FMLA (if eligible)  as detailed 
below:

● Pregnant employees will receive benefits through our Company-paid 
short-term disability insurance (estimated 6-8 weeks of benefits)

● All parents will receive 2 weeks of company-paid parental leave, 
which runs consecutively to pregnancy disability leave (where 
applicable)

● Eligible parents receive a $1,000 baby bonus to help with unexpected 
costs of early parenthood

● State laws may apply

O F   W O R K I N G   A T   D I S R U P T I V E   A D V E R T I S I N G





























Profit 
Sharing Plan

EFFECTIVE 2022



PURPOSE OF THE
PROFIT SHARING PLAN

The purpose of the Profit Sharing Plan is for employees to share in the profits of the company, 
similar to a shareholder, so they can enjoy the benefit of helping the company grow. Our hope is 
that this program promotes a culture of connection and a win/win where those contributing now 

and in the future participate in the value created for the company.
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HOW THE PROFIT
SHARING PLAN WORKS

DISRUPTIVE WILL GIVE BACK UP TO 20% OF THE VALUE CREATED IN 
THE COMPANY THROUGH THE FOLLOWING PROGRAMS:

1) Employees will share in up to 20% of the annual distributable profits of the company in two 
ways:

a) Annual Profit-Based Bonus: Disruptive will contribute 10% of the company’s annual 
distributable profits towards a profit sharing pool and distribute to employees in the 
form of an annual bonus.

i) The bonus amount is based on a tier system that takes both the employee’s 
role and the employee’s salary into account. This creates a more objective 
way to calculate bonuses because it eliminates bias based on title or salary 
only. For example, it gives managers and high-level individual contributors 
the opportunity to be at the same bonus tier.

ii) The bonus is subject to the vesting schedule explained below.
iii) To be eligible, employees must be employed with the company on the date 

of the profit sharing declaration and work a minimum of 30 hours a week 
(based on average hours worked during the calendar year).

b) Annual Incentive Trip: Disruptive will contribute 10% of the company's annual 
distributable profit towards an incentive trip.

i) The trip will be contingent on hitting our company's financial goals for the 
year.

ii) The trip will take place the year following the goals being met.
iii) To be eligible for the trip the employee must be employed with the company 

on or before June 30th of the year preceding the trip and still be an 
employee at the time of the trip.

2) Employees will share in up to 20% of the appreciated value of the company in the unlikely 
event of a sale. This will be paid to employees in the form of a bonus.

a) The bonus amount is based on the same tier system explained above and is subject 
to the vesting schedule explained below.

b) To be eligible, the employee must be employed with the company on the date of 
sale and work a minimum of 30 hours a week (based on average hours worked 
during the employment term).

c) The appreciated value will be determined for each employee by taking the 
difference between the enterprise value of the company on the date employment 
begins (determined using the most recent 409A valuation), and the final sales price 
of the company.

The above programs allow Disruptive to offer employees the best of both worlds—to give 
employees access to the value of a potential future sale and also immediate access to profitability 
now and moving forward as the company grows.
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HOW THE VESTING SCHEDULE WORKS

The bonuses paid out in the Profit Sharing Plan are subject to a 4-year vesting schedule with a 
1-year cliff.  This means each employee vests into, or earns, their full payout over a 4 year period 
receiving nothing in the first year of employment.
 
So, from the date of employment, until 12 months have passed, employees are not eligible for a 
profit sharing bonus. At the end of 12 months of employment, employees hit their 1-year cliff and 
immediately become eligible for 25% of their bonus. Then, employees vest monthly starting at 
month 13 and continuing each additional month (around 2% per month), until they have been 
employed for 48 months at which point they are considered fully vested and are eligible to receive 
100% of any profit sharing bonus. The bonus will be calculated based on the total percent vested 
on the date of the profit sharing declaration (i.e. total bonus amount x percent vested = bonus paid 
to the employee).

For example, if employment begins on July 1 20X1, and profit sharing is declared on December 31 
20X1, the employee is not eligible for a profit sharing bonus because they have not hit their 1-year 
cliff. The following year, if profit sharing is declared on December 31 20X2, the employee would be 
eligible for 37.5% of their bonus. This is calculated based on 18 months of employment through 
December 31 20X2 (25% for the first year and 12.5% for an additional 6 months).
 
Existing tenure counts towards the vesting period; i.e., if an employee has already been at 
Disruptive for 4 years or more they are fully vested in the profit sharing program.



PROFIT SHARING PLAN //21

HOW THE PROFIT
SHARING PLAN WORKS

HOW THE PROFIT SHARING BONUSES ARE TAXED:

The profit sharing payments will be treated as a bonus. This means they will go through payroll and 
are subject to standard payroll taxes.

HOW THIS PROGRAM IS UNIQUE:

● Many companies have stock option programs with a very very small percentage of people 
ever actually financially benefiting from them.

● It is very rare for companies to give access to the value of a potential future sale and also 
immediate access to profitability now and moving forward.

● It is uncommon to participate in the profitability without actually exercising or buying 
options which can require a lot of personal capital upfront.

● Disruptive is in a position to create a profit sharing plan because the company has not had 
to use debt or outside investors to get to this stage. This is largely due to the hard work of 
its employees.

● Disruptive is working hard to ensure it has competitive compensation packages 
independent of this program. This program is meant to feel like a true bonus in addition to a 
very competitive salary.

THE DISRUPTIVE PROFIT SHARING PLAN IS A DISCRETIONARY 
BENEFIT AND NOT A CONTRACTUAL RIGHT
 
Although this declaration of the proposed Disruptive Profit Sharing Plan reflects the current intent 
of Disruptive management based on current circumstances, many unforeseen factors could affect 
Disruptive’s administration and implementation of the plan in the future. Any terminology used in 
the description of the Disruptive Profit Sharing Plan that is similar to any other type of plan or 
company benefit that may create contractual rights, regulatory oversight, or differing tax 
treatments and regulations, is purely coincidental and has no bearing on the administration of, the 
rules governing, and the employee rights associated with, the Disruptive Profit Sharing Plan. 
Rather, the plan is primarily a transparent means of demonstrating Disruptive’s current intent to 
share its profits with its employees in anticipation of their personal investment in the success of the 
company, and to explain when and how Disruptive intends to do so. In no event will Disruptive’s 
declaration or implementation of this profit sharing plan create or constitute a legally binding 
contract or other actionable right of any Disruptive employee or contractor, and any profit-sharing 
distributions made one year shall not create a contractual right or other right or expectation to 
receive such profit-sharing distributions in future years. The declaration of any bonus and the 
amount of any bonus that Disruptive may award pursuant to this plan shall always remain at the 
sole discretion of Disruptive Advertising.


